
PRINCIPAL
GLOW Academy
Wilmington, NC

To learn more about this role and speak to a recruiter, click here.
Click here to apply.

About GLOW Academy (Girls Leadership Academy of Wilmington)

GLOW Academy's “whole girl” focus offers a learning environment that nurtures the emotional, physical and academic
facets of each student, developing a strong and supportive culture among its faculty, students, their families and the
broader Wilmington community.  GLOW is guided by a proven educational model.

We are an affiliate of the Student Leadership Network, a group of groundbreaking and successful all-girls schools founded
in New York City in 1996.  At GLOW, our students are empowered to dream big and then given the structure and support
to make their dreams come true. Our focus on academic rigor, personal responsibility and college preparedness requires
our students to deliver their very best, in the classroom and out. The result is a school that works hard to close the
opportunity and achievement gaps for our students and in our community.

Our Mission at GLOW Academy, a public charter school, is to educate young women from diverse backgrounds through
middle and high school, in a nurturing community with rigorous college preparatory curriculum to develop leaders who
succeed in college and beyond.

GLOW Academy’s vision is simple: She Will...Graduate, Go to College, and Succeed in Life

The Opportunity:
GLOW Academy is seeking a Principal beginning the 2021-2022 school year that has had success as a turnaround
principal. GLOW was just renewed for a five-year charter, is fiscally sound, fully in compliance, and enjoys significant
community support.  We have an outstanding faculty and staff who are poised and ready to partner with a seasoned and
experienced principal to lead GLOW from a newly created school to one that is recognized as an innovator, a model in
equity education, and a trail-blazer in student growth.

Position Overview:

The ideal candidate for this position will:
● Be focused on results and have proven success in increasing student achievement and outcomes, and team

performance;
● Influence and motivate others to reach their potential;
● Be solution-oriented and creative problem-solvers with experience in data analysis and creating and managing

systems;
● Understand, communicate and effectively interact with people across cultures;
● Set high expectations and communicate them to a variety of stakeholders;
● Have demonstrated perseverance in their career and education;
● Thrive in a fast-paced, change-oriented environment
● Possess strong pedagogical skills and are highly effective at coaching other adults;
● Continually reflect and seek feedback to improve their practice.

https://my.timetrade.com/book/TK6CK
https://bes.avature.net/glowacademyprincipal2021?jobId=1948&tags=glowacademyprincipal2021
https://glowacademy.net/


Responsibilities:

Instructional Leadership
● Lead the school’s mission, vision, and strategic goals to ensure college readiness and academic and

socio-emotional success for all students;
● Drive rapid and dramatic instructional improvements by implementing strategies in line with the priority areas

identified in the school improvement plan and the school’s strategic plan;
● Support and supervise the design of rigorous, standards-based instruction with measurable outcomes;
● Implement an observation and feedback cycle that ensures continuous improvement in teaching and learning;
● Analyze student achievement results to identify areas of need and inform school improvement efforts;
● Develop and implement a professional development plan to address identified areas of need; and
● Develop a collegial environment that supports teacher leadership, collaboration, and growth;
● Create systems and structures to plan, reflect, and adjust curriculum to meet the needs of the whole child (social,

emotional, and /or academic).

Management and Operations
● Ensure a safe and nurturing environment for students, staff and families;
● Oversee and engage in the recruitment and hiring of diverse, highly-qualified faculty and student support

personnel;
● Strate
● Apply teacher and staff performance management systems in a way that ensures a culture of continuous

improvement, support and accountability;
● Comply with all state and federal laws, policies, and collective bargaining agreements.
● Have the ability to prioritize, based on needs and realities.

Family and Community Engagement
● Actively advocate for and engage families and the community;
● Strengthen teacher and staff capacity to cultivate and sustain meaningful partnerships with families of diverse

backgrounds and with community members that support student achievement and student well-being;
● Manage partnerships;
● Lead the recruitment of new students and the retention of current students;
● Embody the mission and values of GLOW Academy to become the public persona of GLOW to all communities

and stakeholders.

Qualifications:
● A Master's Degree in education, educational administration, curriculum,/instruction or a related area from an

accredited college or university is required with a strong emphasis on data-informed instruction that raises student
achievement as measured by standardized test scores.

● Experience as a school administrator is required.
● Experience in an urban, high-poverty, and/or turnaround school is highly preferred.
● Demonstrated experience in building a positive school culture.
● English/Spanish bilingual, preferred but not required.
● Knowledge of the North Carolina State Educational Standards


